Request for CME Credit for Training on the Safe and Proper Use
of a New System/Device

The following statements have been developed by the Accreditation Council for Continuing Medical Education (ACCME) for cases where equipment training will take place during courses approved by AdventHealth Orlando’s CPD Department for AMA PRA Category 1 Credit™.  These statements, taken together, provide a ‘special use’ clause that allows credit to be offered as long as providers review and remain committed to the ACCME’s Standards for Commercial Support.
Standards for Commercial Support Resources
All accredited CME providers in the ACCME System are responsible for complying with the Standards for Commercial Support and the policies that supplement the Standards.  Your compliance is essential for maintaining AdventHealth Orlando’s accreditation and for assuring the accountability of our system.
The provider must be able to show that everyone who is in a position to control the content of an education activity has disclosed all relevant financial relationships with any commercial interest to the provider.
Standard 1.1
A CME provider must ensure that the following decisions were made free of the control of a commercial interest.  (a) Identification of CME needs; (b) Determination of educational objectives; (c) Selection and presentation of content; (d) Selection of all persons and organizations that will be in a position to control the content of the CME; € Selection of educational methods; (f) Evaluation of the activity.
https://www.accme.org/faq/are-there-any-circumstances-when-employees-accme-defined-commercial-interests-can-be-position
https://accme.org/accreditation-rules/standards-for-commercial-support/standard-2-resolution-personal-conflicts












All institutions purchase products that staff needs to be trained on.  When this happens, the ACCME gives us guidelines to assist in understanding the vendors role, the product role and our role.  When an organization changes a platform, one of the strongest points to remember when developing training is the audience must UNLEARN the old process to RELEARN the new.  Showing examples, or referencing steps in the old process, is a great way to ensure visual, tactile and auditory learners receive the same information.
[bookmark: Text1]Product:        
[bookmark: Text2]Company:        
[bookmark: Text3]The purpose of the product:        
[bookmark: Text5]Who is leading the training (name, company, degree, etc.)?        
Who developed the materials?   Choose an item.
How will the training be provided?    Choose an item.
Has AdventHealth already purchased the new system/device?	Choose an item.
Will the vendor train AdventHealth employees to educate in the future?    Choose an item.
[bookmark: Text6]Please state the department who will be responsible for training:        
[bookmark: Text7]Type the name of the Course Director:        
Date:   Click or tap to enter a date.
